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Individuals and employers would get tax credits and
other incentives to save money for the training and
education needed to launch their encore careers under
the Lifelong Learning Accounts Act of 2008, introduced
by Reps. Rahm Emanuel and Jim Ramstad.

The bill, based on the “learning accounts” established
last year by IBM to help its employees transition to
their encores, differs from other federal education-
financing programs in that it is specifically targeted to
adults up to age 70.

“Between the ages of 18 and 65, you are effectively on
your own when it comes to saving for additional
education and training,” said Emanuel, a Democrat from
Illinois. “401(k)s have clearly revolutionized the way
that workers save for their retirement. Lifelong Learning
Accounts will hopefully revolutionize the way workers
invest in their education and training.”

Among the bill’s provisions:

Individuals and employers may contribute a total of
$2,500 per year into a Lifelong Learning Account.
As much as $750 of that could be refunded through a
tax credit (50% of the first $500 contribution and 25%
of the next $2,000).
Principal and earnings in the accounts can grow
tax-free, and will be taxed as ordinary income when

they are withdrawn. (A 10% penalty for unqualified expenses would be waived at age 71.)
Employers would receive a tax credit for 25% of their contribution to the accounts.
Small employers could get a tax credit of up to $500 per year to cover administrative start-up costs.

The Council on Adult and Experiential Learning, which has piloted Lifelong Learning Accounts (or LiLA’s) in
several cities and states, says the legislation fills gaps in other government programs such as Coverdell
Education Savings Accounts, 529 college accounts, Hope scholarships and other programs.

“These innovative accounts will empower workers to save for the education and training they need to succeed
and thrive in our economy,” said Ramstad, Republican of Minnesota.

Emanuel cited as a model IBM’s learning accounts, part of the company’s Global Citizen’s Portfolio. Starting in
July, workers can contribute $1,000 a year; IBM will contribute 50 cents for every dollar put in by the
employees. Stan Litow, IBM’s vice president of corporate citizenship and corporate affairs, applauded the new
legislation, which for the first time provides incentives to employers.

“Any individual today – like any company, community or country – must continuously adapt, acquiring the
skills and abilities to take full advantage fo the globally integrated economy,” Litow said.

David Bank's blog Login or register to post comments by David Bank

ShareThis

Why Join?

It’s free and nonprofit
Get newsletters
Meet other members
Join in discussions

Join

Email Address: *

Log in with your email address

Password: *

Your password is case sensitive

Sign In

Encore Campaign

President Obama
Champions Social
Innovation and
Encore Careers

Encore Careers for
America: Serve
America Act Creates
New Opportunities

Kids Read Better
With Experience
Corps Tutors – Much
Better

Meet Two Silicon
Valley Encore Fellows

more »  

Recent Comments

"Going back to college in"
by BrandyBeck on How do I
finance the transition to an
encore career?

"Great topic David. I have"
by refirement on Support for
Encore Entrepreneurs

"Instilling Frugality early"
by Your Own CFO on Chris
Farrell: Living Frugally Frees You
to Live Better

"Exiting my role as a corporate
drone "
by Arlan Landey on Support for
Encore Entrepreneurs

Join Log In

Lifelong Learning Accounts legislation introduced | Encore: Work That Ma... http://www.encore.org/news/encore-agenda/encore-accounts-lifelong

1 of 1




